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Abstract 

This study focuses on the construction and validation of a Teacher Performance Scale for Higher Secondary Teachers (TPSHSS), designed to 

assess teachers’ in depth knowledge about the subject, and their professional and relational competence. The research employed a random 

sampling technique. Initially, a thorough literature review and group discussions with Psychologists, teachers and experts in the field of 

education were held in order to frame the relevant statements. Initially 38 statements were made. The scale was administered to a sample of 

100 higher secondary teachers across different educational institutions of Shopian and Pulwama. The investigator has used a normative survey 

method for the study. Item analysis was adopted for the final selection of items. The total scores were calculated separately and they were 

arranged in the descending order. The top 25% and the bottom 25% of scores alone were taken into account. The difference in means of the 

high and low groups for each item was tested for significance by computing the t- ratios. Items with ‘t’ value of 1.96 and above were selected 

for the final tool. Thus 30 statements were selected and 8 have been eliminated. This scale provides educators, counselors, and researchers 

with a psychometrically sound tool for assessing and enhancing teacher performance among higher secondary teachers. 
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Introduction 

Teacher Performance  

Performance is directly related to mental status and working 

conditions of any individual. In simple words Performance is 

something, a single person does or is a potential towards their 

duties. Teacher Performance is the teacher’s efforts to 

improve student learning outcomes through teaching (Alam, 

2022). Teacher Performance is the result achieved by the 

teacher in carrying out the tasks assigned to him, in the form 

of evaluating, skills, then experience and sincerity as well as 

the use of time (Amir et al, 2019). Borg (2018) stated that 

“teacher performance refers specifically to teachers’ 

observed instructional behaviours in the classroom”. Dias 

(2000) explained that “Teacher performance is the extent to 

which teachers meet expectations regarding how they should 

function, or behave, on the job. It is the relation between 

exceptions regarding what the teacher does and can do”. 

Teacher performance can be defined as the extent of teacher’s 

mastery over the instruction delivery, his/her desirable 

personal qualities conducive to the profession (like 

confidence, regularity, punctuality and emotional resilience), 

relationship with his/her students, task orientation, 

communication skills and planning and preparation. 

 

Objective  

To develop a research tool to measure the Teacher 

Performance of higher secondary teachers. 

 

Teacher performance scale (TPS) developed and 

standardized by the investigators 

Teacher Performance Scale for higher secondary teachers has 

been constructed by the investigators. The Teacher 

Performance Scale was constructed after having discussions 

with Psychologists, teachers and experts in the field of 

education. The scale has been prepared on five-point rating 

scale based on Likert’s type. Initially 38 statements were 

prepared in English medium. The scoring procedure for the 

tool with the option strongly disagree as 1, disagree as 2, 
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undecided as 3, agree as 4, and strongly agree as 5 for 

statements. The minimum score for the tool is 38 and 

maximum score for the tool is 190. 

 

Pilot study: To validate this Teacher Performance Scale, a 

Pilot Study has been conducted with a sample of 100 higher 

secondary teachers working in Shopian and Pulwama 

districts selected through random sampling technique. 

 

Materials and Methods 

A lot of literature on teacher performance and construction of 

tools have been consulted by the investigators to construct the 

Teacher Performance Scale for higher secondary teachers. 

Consultations have been made with Psychologists, teachers 

and experts in the field of education before finalizing the draft 

tool on Teacher Performance. 

The tool has been prepared on a five-point rating scale based 

on Likert’s type. Initially, 38 statements were prepared in 

English Language. The scoring procedure for the tool with 

the options has the following points for each. For positive 

items, strongly agree is given 5, agree is given 4, undecided 

is given 3, disagree is given 2 and strongly disagree is given 

1. For negative items, scoring is reversed. The minimum 

score for the tool is 38 and maximum score of the tool is 190. 

 

Item analysis: The model/draft tool prepared by the 

investigators was administered on a sample of 100 higher 

secondary teachers. The respondents were asked to mark their 

opinion among the given alternatives. Each statement has five 

alternative responses; namely strongly agree, agree, 

undecided, disagree and strongly disagree. Scoring was done 

for all the statements. 

Item analysis was adopted for the final selection of 

statements. The total scores were calculated separately and 

they were arranged in the descending order of scores. The 

25% of the subjects (upper group) with the highest total 

scores and the 25% of the subjects (lower group) with the 

lowest total scores were taken into account for analysis. The 

difference in means of the high and low groups for each item 

was tested for significance by computing the t-ratios. Items 

with‘t’ value of 1.96 and above were selected for the final 

tool. The ‘t’ value of 8 items were below 1.96 and hence not 

selected for the final study. Thus, the final tool contains 30 

items; the list of items with the ‘t’ value is presented in Table- 

1. The Split–half method was used to find out the consistency 

of the test. It has been given in Table-2. 
 

Table 1: List of items selected for the final draft of the Teacher Performance Scale based on their ‘t’ value 
 

Team No. ‘t’ value Remarks Item No. in the final Draft of TPS 

1 5.551 Selected 1 

2 1.701 Not selected - 

3 2.129 Selected 2 

4 6.463 Selected 3 

5 5.847 Selected 4 

6 4.264 Selected 5 

7 1.616 Not selected - 

8 8.750 Selected 6 

9 7.845 Selected 7 

10 4.936 Selected 8 

11 3.732 Selected 9 

12 0.481 Not selected - 

13 6.629 Selected 10 

14 2.030 Selected 11 

15 6.925 Selected 12 

16 1.642 Not selected - 

17 7.302 Selected 13 

18 5.270 Selected 14 

19 5.875 Selected 15 

20 5.502 Selected 16 

21 4.864 Selected 17 

22 1.505 Not Selected - 

23 6.197 Selected 18 

24 5.833 Selected 19 

25 8.231 Selected 20 

26 4.476 Selected 21 

27 1.028 Not selected - 

28 0.489 Not selected - 

29 2.620 Selected 22 

30 5.579 Selected 23 

31 6.411 Selected 24 

32 7.637 Selected 25 

33 5.455 Selected 26 

34 0.710 Not selected - 

35 4.179 Selected 27 

36 3.468 Selected 28 

37 2.834 Selected 29 

38 5.246 Selected 30 
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Reliability 

The reliability of test can be defined as the correlation 

between two or more sets of scores on equivalent tests from 

the same group of individuals. A test score is called reliable 

when we have reasons for believing the score to be stable and 

trust worthy. Stability and trustworthiness depend upon the 

degree to which the score is an index of “true-ability” free 

from chance error. 

Test-retest (repetition) method was used to arrive at the 

reliability of the tool. Repetition of the test is a simplest 

method of determining the agreement between the two set of 

scores; the test is given and repeated on the same group, and 

correlation was computed between the first and second set of 

scores. Given sufficient time between the two tests the 

administration results show the stability of the test scores. 

The value of correlation co-efficient shows that there is high 

positive degree of correlation between the two tests and are 

given in table 2. 

 
Table 2: Shows reliability coefficient of Teacher Performance 

Scale 
 

S. No. Method of Reliability Value 

1 Test-retest(repetition) 0.83 

2 Split-half 0.91 

 

Validity 

The appropriateness, meaningfulness and usefulness of these 

specific inferences are made from test scores. In research, if 

the findings are to be appropriate, meaningful and useful, 

they need to be valid. The first essential quality of a valid test 

is that it should be highly reliable. Besides, the content or face 

validity, the investigators intended to arrive at intrinsic 

validity. Guilford (1950) defined the intrinsic validity as “the 

degree to which a test measures what it measures”. The 

square root of reliability gives the intrinsic validity. 

Therefore, the intrinsic validity of Teacher Performance 

Scale is 0.83. 

 
Table 3: Interpretation of Scores for Teacher Performance Scale 

for the Teachers 
 

S. No. Percentiles Value Level of Teacher Performance 

1 P 25 69 & Below Low 

2 P25-75 70-96 Average 

3 P75 97 & Above High 

  

Description of the final tool 

The final tool with 30 statements was prepared in English. 

The tool has been prepared on a five-point rating scale based 

on Likert’s type. The scoring procedure for the tool for 

positive items with the option strongly agree is given 5, agree 

is given 4, undecided is given 3, disagree is given 2 and 

strongly disagree is given 1. The scoring is reverse for the 

negative items. The minimum score for the tool is ‘30’ and 

the maximum score of the tool is 150. 

 

Conclusion 

This research tool focusses on gathering information about 

the teacher performance of teachers. This scale is vital in 

ensuring accountability, promoting professional 

development, and aligning 

teaching practices with institutional goals and student needs. 

Effective teachers are central to student achievement, and a 

reliable performance scale helps identify practices that 

directly impact learning outcomes, including the ability to 

engage student, adapt to diverse learning styles, and foster 

critical thinking. By emphasizing the importance of teacher 

performance, this tool ultimately contributes to building a 

high quality education system that supports student success 

and prepares learners for future challenges. 
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